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Eticky kodex pro dodavatele a zprostfedkovatele spolecnosti
Meopta - optika, s.r.o.

Ucelem tohoto dokumentu je nastavit principy a pozadavky spole¢nosti Meopta — optika, s.r.o. (dale
jen Meopta) na své dodavatele a zprostfedkovatele (tzv. treti strany) a zajistit tak, Ze pracovni
podminky v dodavatelském Fetézci jsou bezpecné, Ze se pracovniklim dostava respektu a Ucty a Ze
obchodni operace jsou Setrné vici Zivotnimu prostredi a provadéji se eticky a v souladu se zakony a
pravnimi rady.

Lidska prdva a pracovni standardy
U&astnici se zavazuji k dodrzovani lidskych prav pracovnik( a budou s nimi jednat ¢estné a
s respektem.

a. Zdravi a bezpecnost zaméstnancu

— Jednat v souladu s pfislusnymi zdkonnymi a mezindrodnimi normami tykajicimi se
bezpecnosti a ochrany zdravi pfi préci a zajistit bezpecné pracovni podminky.

— Poskytnout skoleni a zajistit, aby vSichni zaméstnanci byli proSkoleni v oblasti bezpecnosti
a ochrany zdravi pfi praci, pozarni ochrany a dalSich zdravotnich a bezpe¢nostnich norem.

— Zfidit nebo pouZzivat odpovidajici systém Fizeni bezpecnosti prace.

b. Zakaz diskriminace a neucty k zaméstnanciim

— Podporovat rovnost pfilezitosti a rovné zachazeni se zaméstnanci, bez ohledu na jejich
barvu pleti, rasu, narodnost, etnicky plvod, politické presvédéeni, spolecensky plvod,
zdravotni postizeni, pohlavi a gender, sexudlni identitu a orientaci, rodinny stav,
naboZenské vyznani nebo vék.

— Nestrpét nepfipustné zachazeni se zaméstnanci, jako napfiklad psychicky natlak, sexudlni
obtéZovani ¢i diskriminaci zahrnujici takové chovani (jako gesta, vyjadiovani a fyzicky
kontakt), které sexudlné obtézuje, Cini natlak, ohroZuje, je urdzlivé nebo které vede ke
zneuzivani.

c. Zaméstnavani nezletilych a mladistvych

— DodrZovat zdkaz pouZiti détské prace. Pojmem ,dité” se rozumi jakakoli osoba mladsi 15
let nebo mladsi véku potfebného pro dokonceni povinné Skolni dochdzky nebo mladsi
minimalniho véku pro zaméstndni v zemi podle toho, ktera vékova varianta je nejvyssi.

— Zabezpecit, Ze pracovnici mladsi 18 let (mladsi pracovnici) nebudou vykonavat prace,
které by mohly ohrozit zdravi nebo bezpecnost, véetné nocnich smén a prescasu.

d. Svobodnd volba zaméstnani

— Dodrzovat zakaz pouZiti nucené nebo otrocké prace (véetné dluzniho otroctvi) ¢i prace
spojené s nevyhodnymi podminkami pro zaméstnance, nedobrovolné prace ve vézeni,
otroctvi nebo obchodovani s lidmi.

e. Ochrana totoznosti a zdkaz odvetnych opatieni

— Vytvofit mechanismy, které zajisti dlvérnost, anonymitu a ochranu oznamovatell ze
strany dodavateld a zaméstnanc(l, pokud to neni zakdzdno zakonem. U¢astnici by méli mit
k dispozici sdélovaci postupy pro svij personal, aby mohli vznést jakékoli podezieni beze
strachu z odvetnych opatfeni.
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Il.  Ochrana zZivotniho prostiedi
Ugastnici se zavazuji jednat v souladu se zédkonnymi a mezinarodnimi standardy (1SO 14001)
spojenymi s ochranou Zivotniho prosttedi a zaroven se zavazuji minimalizovat jeho zatizeni.

lll.  DodrZovani pravnich predpist

U&astnici se zavazuji dodriovat a jednat v souladu s pfedpisy pfisludnych pravnich fado.

o

Iv. Etické jednani
U&astnici se zavazuji, Ze ve véech obchodnich stycich budou dodriovat ty nejvy$si standardy
bezuhonnosti.

a)

b)

c)

f)

Vv

Zakaz korupce a uplatkarstvi

Netolerovat jakoukoliv formu korupce nebo uplatkadfstvi a nepodilet se pfimo nebo
neprimo na zadné jeho formé, véetné poskytovani, nabizeni nebo slibovani jakékoli Uplaty
statnimu Urednikovi nebo protistrané v soukromém sektoru k ovliviiovani uredniho
jedndni nebo ziskani necestné vyhody. Toto zahrnuje i zfeknuti se poskytovani nebo
pfijimani jakychkoli nezakonnych plateb.

Spravedlivd hospodaiska soutéZ, antimonopolni zakony a prava k duSevnimu vlastnictvi
Jednat v souladu s narodnimi a mezinarodnimi predpisy ohledné hospodarské soutéze
a nepodilet se na stanovovani pevnych cen, prerozdéleni trhu a/nebo zdkaznikd, sdileni
trhu nebo manipulacich v rdmci vybérovych fizenich.

Dbat na prava dusevniho vlastnictvi vé. Know-how jinych osob/spoleénosti.

Stret zdimu
Vyvarovat se a/nebo oznamit spolecnosti MEOPTA veskeré stiety zajmu, které mohou
ovlivnit obchodni vztahy a vyvarovat se jiz dopredu vyskytu téhoz.

Prani Spinavych penéz, financovani terorismu
Neumoznit pfimé ani nepfimé prani Spinavych penéz, nebo financovani terorismu.

Ochrana dat (GDPR)
Zpracovavat osobni Udaje divérné a odpovédné, respektovat soukromi vSech a zajistit, aby
osobni Udaje byly u¢inné chranény a pouzivany pouze pro oddvodnéné ucely.

Kontrola vyvozu a cla
DodrZovat platné vyvozni a celni pfedpisy.

V. Odpovédné ziskavani mineralt

Ugastnici se zavazuji vyvijet maximdlni Usili, aby se ve svych vyrobcich vyvarovali pouzivani

s

surovin, které pochazeji z oblasti postizenych konflikty a vysoce rizikovych oblasti, a které
pfispivaji k porusovani lidskych prav, korupci, financovani ozbrojenych skupin nebo k
podobnym negativnim nasledkim.

VL. Dodavatelsky retézec
Ucastnici se zavazuji vyvijet maximalni Usili k dodrzovani obsahu téchto Zasad chovéni u
svych dodavatel( a dodrZovat principy nediskriminace pfi vybéru dodavatell a pfi zachazeni s
dodavateli.
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Code of conduct MEOPTA — OPTIKA, s.r.o. for suppliers and intermediaries

The purpose of this document is to set the principles and requirements of Meopta — optika, s.r.o.
(hereinafter referred to as Meopta) to its suppliers and intermediaries (so-called third parties) to
ensure that working conditions in the supply chain are safe, that workers are treated with respect
and dignity, and that business operations are environmentally friendly and conducted ethically and in
accordance with laws and legal regulations.

. Human rights and labor standards
Participants undertake to respect the human rights of workers and will treat them honestly and with

respect.

a. Employee health and safety

Act in accordance with the relevant legal and international standards regarding
safety and health at work and ensure safe working conditions.

Provide training and ensure that all employees are trained in health and safety,
fire protection and other health and safety standards.

Establish or use an appropriate safety management system.

b. Prohibition of discrimination and disrespect for employees

Promote equality of opportunity and equal treatment of employees, regardless
of their color, race, nationality, ethnic origin, political beliefs, social background,
disability, sex and gender, sexual identity and orientation, marital status, religion
or age.

Do not tolerate unacceptable treatment of employees, such as psychological
pressure, sexual harassment or discrimination involving such behavior (such as
gestures, expressions and physical contact) that is sexually harassing, coercive,
threatening, offensive or abusive.

¢. Young Workers

Child labor is not to be used in any stage of manufacturing. The term “child”
refers to any person under the age of 15, or under the age for completing
compulsory education, or under the minimum age for employment in the
country, whichever is greatest.

Workers under the age of 18 (Young Workers) shall not perform work that is
likely to jeopardize their health or safety, including night shifts and overtime.

d. Freely Chosen Employment

Forced, bonded (including debt bondage) or indentured labor, involuntary prison
labor, slavery or trafficking of persons shall not be used.

e. Protection of Identity and Non-Retaliation

Programs that ensure the confidentiality, anonymity and protection of suppliers
and employees are to be maintained, unless prohibited by law. Participants should
have a communicated process for their personnel to be able to raise any concerns
without fear of retaliation.
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1. Environmental protection
Participants undertake to act in accordance with legal and international standards (I1SO
14001) associated with environmental protection and at the same time undertake to
minimize their burden.

M. Legal Compliance
Participants undertake to observe and act in accordance with the regulations of the
relevant legal systems.

Iv. Ethical conduct
Participants undertake to maintain the highest standards of integrity in all business

dealings.
a. Prohibition of corruption and bribery

- Do not tolerate any form of corruption or bribery and do not participate directly
or indirectly in any form thereof, including giving, offering or promising any
payment to a public official or counterparty in the private sector to influence
official action or obtain an unfair advantage. This includes refraining from giving
or receiving any illegal payments.

b. Fair competition, antitrust laws and intellectual property rights

- Actin accordance with national and international competition regulations and
not engage in price fixing, market and/or customer redistribution, market
sharing or tender manipulation.

- Take care of intellectual property rights incl. know-how of other
persons/companies.

c. Conflict of interest

- Avoid and/or notify MEOPTA of any conflicts of interest that may affect business

relationships and avoid the occurrence of the same in advance.
d. Conflict of interest
- Avoid and/or notify MEOPTA of any conflicts of interest that may affect business
relationships and avoid the occurrence of the same in advance.
e. Money laundering, Terrorist financing
- Not to enable direct or indirect money laundering or terrorist financing.
f. Data protection (GDPR)

- Process personal data confidentially and responsibly, respect everyone's privacy
and ensure that personal data is effectively protected and used only for justified
purposes.

g. Export control and customs
- Comply with valid export and customs regulations.
V. Responsible Minerals Sourcing

Participants undertake to make every effort to avoid using raw materials in their
products that come from conflict-affected and high-risk areas and that contribute
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to human rights abuses, corruption, financing of armed groups or similar negative
consequences.

VI. Supply Chain
Participants undertake to make every effort to comply with the content of this

Code of Conduct with their suppliers and to observe the principles of non-
discrimination in the selection of suppliers and in the treatment of suppliers.
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